These 2017 winners, selected by the ADA New Dentist Committee from over 200 nominations, have established charity events, mentored their peers, testified before lawmakers and helped developed innovative new technologies.
For more information on the winners, visit ADA.org/10under10.
Under Award Winners

Dr. Jason Tanguay, a general dentist from Bozeman, Montana, hikes with his family in the Dolomites in northeastern Italy.
A M E R I C A N D E N TA L A S S O C I AT I O N W W W. A D A . O R G ®
See Your ADA News Inside
Why dentistry? I taught high school science for fi ve years and realized it was not a lifelong fi t with my personality. My younger brother was in a climbing accident where he lost seven front teeth. Seeing his rehabilitation really opened my eyes to dentistry as a profession. I love how it connects social skills with technical knowledge and hand skills.
Why are you an ADA member? At the most basic level, because of the advocacy and other efforts that help maintain dentistry as the awesome profession that it is despite outside pressures of all sorts. On a personal level, since I have gotten involved with organized dentistry leadership on a local and state level, it has given me as voice to impact policy. When I see something that I would like to change, my ADA membership gives me the backing and access to people with know-how and resources to try to make the change.
What was your fi rst job? Working as a mountain guide on Mt. Rainier in Washington. We would lead novice climbers up in the heavily glaciated terrain up to the summit at 14,411 feet.
What has been the best time of your career so far? Right now and if you ask me next week I will say the same thing. As I get to know my patients better and that relationship deepens, it becomes all the better to come to work. Also my clinical knowledge and skills keep improving which makes me enjoy each week more than the last.
When I'm not practicing, I'm: Hanging out with my wife and three daughters or outside skiing or trail running.
Dr. Singh has an impressive entrepreneurial spirit. In addition to being a practicing dentist and active leader in dental organizations, she speaks fi ve languages and is a licensed real estate agent.
Dr. Michael Kroll Lawton, Oklahoma Case Western University, 2011
A major in the U.S. Army, Dr. Kroll is an assistant director of the dental residency program at Fort Sill where he molds dentists straight out of dental school into Army offi cers and providers. It was the influence of the two seasoned dentists in regard to organized dentistry that motivated Dr. Skiba to get involved. The 33-year-old has moved up the local ranks: She was installed as the president of the North Side Branch of the Chicago Dental Society April 29.
Dr. Katie Vincer Sears
"Both Arda and Agata saw how involved myself and Dr. Hagopian were in organized dentistry and just the friendships that we've made and the enthusiasm and the passion for leadership we've had that set an example for them to be able to say, 'I want to be able to do this too,'" Dr. Boghosian said.
Dr. Skiba worked for Drs. Boghosian and Hagopian at the front desk and as a dental assistant since she was 20 years old. She credits them for always being there when she had questions on any subject, be it clinical or personal. "It's just a great asset to have a mentor," says Dr. Skiba, who now practices at Norwood Park Dentistry on Chicago's northwest side. "It really paves the way and makes that road (into dentistry) so much easier. You can always use somebody who has a lot more experience than you on your side. Your mentor has been there before and can really save you a lot of stress by being there to guide you." Regarding work-life balance, she says she can reach out to Dr. Boghosian, as a mother, wife and a professional and ask questions like "How do you deal with having a family as well as working in dentistry and owning your own practice?" Dr. Paylan, 31, knew Dr. Boghosian from church and started working with her when she was an undergrad at UIC. She was accepted into a program at UIC that guaranteed her admission into the dental school if she kept up a certain grade point average.
"I had absolutely no dental experience, but they just took me under their wings and taught me pretty much everything I needed to know to be an assistant," said Dr. Paylan, who now practices in Houston. "They instilled in me that you have to do good by your patients. I owe a lot of my clinical choices to them."
And their "factory" keeps chugging along. Another dental assistant will attend dental school at UIC in the fall; one of the orthodontists Dr. Boghosian refers patients to has a son interested in dental school who is shadowing her; and one of her hygienist's sons is also contemplating applying for dental school. "It's just so cool to see them grow and be able to do these things," Dr. Boghosian said. "As important as the things we accomplish in these professional organizations are the lifelong friendships that you make." Located in Overland Park, Kansas, Dr. Papinsick's practice is 1,900 square feet. Formerly an engineering firm, Dr. Papinsick wanted the office to have a more modern industrial look. Dr. Papinsick previously worked in a group practice with five other dentists in Arlington, Virginia. Upon moving to Kansas, he realized he wanted to start from scratch.
"My one request was something with bay windows," said Dr. Papinsick. "I've worked in offices where you look at a wall all day and a painting of the beach doesn't help."
After meeting with an architect, he created a Pinterest board with pictures of dental office designs that looked like what he wanted. The construction started in January 2016 and ending in July.
The most important advice Dr. Papinsick can give others who are renovating an office is to utilize every square foot of space.
Dr. Papinsick concedes that taking over an old practice is the safer option because you get a client list and the used equipment, but he notes that it's never a guarantee that the clients will stay with a new dentist.
"I have all integrated electric hand pieces and ultrasonic hand pieces, as well as an integrated intraoral camera," said Dr. Papinsick. "I can do any kind of restorative, endodontic or periodontics procedure."
The Dental Office Design Competition is a joint production of Wells Fargo Practice Finance, the American Dental Association and ADA Member Advantage. The entry period starts June 1 and ends Aug. 17. There are two winners for Dental Office Design of the Year, one large practice and one small. These winners receive a $2,500 bonus marketing fund.
The other categories are Outstanding Design Innovation, Outstanding Specialty Practice and Outstanding New Dentist Practice. All practice types and sizes are welcome.
For more information on entering the competition, visit dodcompetition.com. The answer is complicated: Despite making up nearly a third of all dentists -up from 3 percent in 1982 -female dentists continue to be out-earned by their male colleagues. According to a 2017 study from the ADA Health Policy Institute, men dentists earned 54 percent more than women in 2010. Even after controlling for observable characteristics including age and hours worked, the difference would still be 36 percent, or what the study's authors call the "unexplained difference." And it's just not dentistry -the study also looked at wages in medicine and law over a 20-year period. It found that despite accounting for observable characteristics there remain "large, unaccountable earnings differences between men and women among all three professions." "This has been really eye-opening for me and for my team," said Marko Vujicic, Ph.D., HPI vice president and ADA chief economist, who was one of the study's authors along with Thanh An Nguyen, Ph.D., and Tony LoSasso, Ph.D.
In addition to the HPI study and an April 2017 commentary in The Journal of the American Dental Association, the subject was also the focus of a webinar hosted by Dr. Vujicic that featured Dr. Carol Gomez Summerhays, ADA past president, along with expert panelists in medicine, law and gender equality.
"I wasn't surprised by the current gap but I had no idea that men were out-earning women 2-to-1 in the '90s," said Dr. Summerhays, who graduated from dental school in 1978 and entered private practice in the 1980s. She added that at the time the study came out, she and other female colleagues were also surprised.
In 1983 she opened her own practice and was fully satisfied with her career until a study club she was in got to talking about monthly production. To her surprise, the other four dentists were all seeing twice the number of patients as she was seeing and had monthly total production/collections that were double hers.
It was an eye-opening moment for the young practitioner who spent six months working with a consultant to get systems in place, including regular staff meetings, to get her production consistent with the rest of the group.
"It just so happened that the others were male dentists but I never saw it as a male/female issue," she said. "It was my lack of practice management knowledge and implementation.
"This is an important issue-self awareness." Some of the differences can be attributed to the observable differences mentioned before. In 1990, the average male dentist was 47 compared to 39 for the women. The study also looked at the percentage of dentists who were self-employed at that time and found nearly 80 percent of the men were compared to 45 percent of the women. Women also worked about four hours less a week than the men did. By 2010, men and women worked the same number of hours a week and the number of female owners was up to 50 percent while male owners had fallen to 73 percent. The wage gap still persisted.
But other characteristics such as practice style or specialty weren't included the study, which the authors acknowledged in the JADA commentary.
"Because Medicaid reimbursement is lower than private dental insurance reimbursement, this could account for some of the gap," wrote Dr. Vujicic along with coauthors Cassandra Yarbrough and Bradley Munson. "Similarly, there is evidence that female dentists' practice styles, all else equal, focus more on less invasive, preventive procedures that typically are reimbursed at lower rates than surgical interventions." Dr. Ruth Ross Edmonds, a Nashville, Tennessee, orthodontist who has been in practice since 2000, related to that reasoning. "I think that some women dentists overall are more conservative with treatment plans," she said. "The reason I say that is that I'll have patients who will have seen a male orthodontist and they're telling me all the treatments they recommended and that's not my approach at all. I'm more willing to forgo a procedure because I take a conservative approach."
The JADA commentary article referenced the book "Lean In: Women, Work, and the Will to Lead" by Sheryl Sandberg, chief operating officer at Facebook, who writes how women approach work differently than men, particularly when it comes to salary negotiation.
"That isn't something discussed prior to new dentists getting their first jobs so women may be less apt to be aggressive in this manner and just take the offer given to them," said Dr. Andrea Fallon, a member of the ADA New Dentist Committee.
Dr. Fallon, a general dentist in Agawam, Mass., began her career in 2008 as an associate before becoming a co-owner of the practice where she worked. As an associate she recalled negotiating for her salary with a positive outcome and also said the women dentists she has hired have done the same. Currently she and her male partner are compensated at the same level.
Dr. Summerhays wondered if women measured success differently than men.
"We have to understand how women define success. They may have more balance in life. The driving force may not be money as it has been for the baby boomers," she said.
Dr. Emily Mattingly, a general dentist in Chillicothe, Missouri, and member of the New Dentist Committee, said as the only female partner in a five-dentist practice, she is paid less than her male partners -something she's perfectly fine with in creating her own work-life balance. To her, this balance equals personal success.
Women dentists reflect on gender gap in earnings
By the numbers:
In 1990, a female dentist made approximately $66,000 compared to her male counterpart making nearly $144,000 -an overall difference of 118 percent. After accounting for observable characteristics, the difference was still 74 percent.
By 2010, the gap was significantly closer but male dentists still out-earned females $185,000 to $120,000 for a gap of 54 percent, or 36 percent taking observable characteristics in consideration.
The results were similar in medicine and law. In 1990, male physicians made $187,000 to female physician's $97,000 (93 percent total, 50 percent unexplained) and male lawyers made $138,500 to $73,600 (88 percent total, 30 percent unexplained). The gap closed to 62 percent total (and 35 percent unexplained) in 2010 when male physicians averaged $235,000 in salary compared to $145,000 for females. Male lawyers were paid 56 percent total (or 26 percent unexplained) more -$171,000 to $109,000 -than their female colleagues. Thinking about starting a practice?
Wells Fargo Practice Finance is the only practice lender selected especially for ADA ® members and endorsed by ADA Member Advantage.
SM
Wells Fargo Practice Finance
Tools to prepare you: Get financial readiness, practice search and due diligence tips in our new workbook: Starting a Dental Practice Resources to support you: When you're ready to move forward, we're here to help with project guidance and a variety of financial products and services, including preferred pricing for ADA® members.
Visit wellsfargo.com/adanewdentist to request a no-obligation consultation and your complimentary copy of Starting a Dental Practice.
Immediate financing needs?
Call ---to speak with a dental financing specialist. Count on Wells Fargo to help you achieve your practice goals.
Sign up for the New Dentist Conference today
Dentists who graduated from dental school less than 10 years ago are invited to the New Dentist Conference Oct. 18-20 in Honolulu, held in conjunction with ADA 2018 -America's Dental Meeting. The conference features a customized continuing education track curated by new dentists, daily new dentist-specific keynotes featuring popular TED Talk speakers and unlimited access to ADA 2018. Three speakers will deliver keynote speeches, including Kindra Hall, a 2014 Storytelling World Award recipient. As always, there will be the New Dentist Reception. This year's will take place Oct. 19 at The Modern Honolulu, a hotel steps away from the beach.
To register for the conference, visit ADA.org/NDC.
Get involved with ADA Engage
If you're looking to stay informed on public policy issues and want your voice heard, the ADA Legislative Action Center should be your next destination. The system, known as ADA Engage, sends alerts to inform dentists about critical public policy issues and ways to contact their legislators. The current key issues for the Legislative Action Center are action for dental health, the Dental and Optometric Care Access Act, the McCarran-Ferguson Act and student debt.
To sign up, visit actioncenter. ADA.org.
Health Policy Institute provides data, webinars and more
The Health Policy Institute is a great tool for new dentists hoping for more knowledge about the American dental care system. The HPI provides dentists with research on a variety of topics, such as access to dental care; dental care utilization and benefits; the workforce and oral health outcomes.
The research is transmitted through videos, journal articles, infographics and webinars.
Visit ADA.org and hover over the "Science/Research" tab at the top of the page for more information on the Health Policy Institute.
Dental standards developers need your input Y ou can be involved in dental standards development, which ensures that those who design and manufacture dental products -everything from dental chairs to secure email services -and the dentists who use them are on the same page.
The ADA is an American National Standards Instituteaccredited standards developing organization. It depends on dentist volunteers with an interest in standards to help develop the most relevant and up-to-date standards.
The ADA is seeking dentists to participate on a canvass committee to review the 2018 revision of SNODENT, or the Systemized Nomenclature of Dentistry. SNODENT, which is revised annually, is a diagnostic code set designed to capture dental patient information that can be used across electronic health record. All canvass activities are conducted electronically through the ADA's collaborative website for standards development; no in-person meetings are planned.
For more information about dental standards development or to join the SNODENT Canvass Committee, please contact Paul Bralower at 800-621-8099, ext. 4129, or email bralowerp@ada.org. Other information about dental standards is online at ADA.org/DentalStandards.
Get caught up on EPA's amalgam separator rule
A lmost a year ago, the Environmental Protection Agency issued a final rule requiring most dental offices to install amalgam separators.
The rule includes some exemptions, a phase-in period for existing dental offices and considerations for dental practices that have already installed the devices.
The ADA worked with the EPA on the final rule and commended the agency for what it considers "a fair and reasonable approach to the management of dental amalgam waste."
Dental offices should contact their pretreatment control authority to determine the full extent to which the EPA requirements and others apply to their practice.
For details visit ADA.org/RecycleAmalgam or search "Oral Health Topics" on ADA.org.
Is silver diamine fluoride in your caries management tool chest? S ilver diamine fluoride is considered an effective nonrestorative treatment for caries. When applied to a cavitated caries lesion, in addition to arresting the decay in that tooth, silver diamine fluoride may lower caries risk of the adjacent tooth surface. It may also be an effective nonrestorative treatment for root caries in the elderly. Dentists can find out more about silver diamine fluoride at a pre-session course at ADA 2018 -America's Dental Meeting in Honolulu.
New Advances in Caries Management: Caries Risk Assessment, Silver Diamine Fluoride and Glass Ionomer Cement (4207) is offered on Oct. 17 and will be repeated twice during the official meeting -Oct. 18 from 7-10 a.m. To register for the meeting and the course, visit ADA.org/ meeting.
For more information, visit the silver diamine fluoride tab within the Medicaid Provider Reference Guide on ADA.org.
"The trade off is that I also work fewer days per week and frequently take off extra days for my kids," she said. "In addition, I have a shorter work day (9-4) than them all by choice."
In Dr. Ross Edmonds' household, she is the main breadwinner and her husband manages the household.
"When I talk to a lot of my female friends they are the main breadwinner," she said. "Because of the role reversal they don't have the worries or stress because someone is taking the stress away and they are able to work more. So with that being said, I feel that the gender gap might start to shrink even more."
For more information, visit ADA.org/HPI. To read the April 2017 JADA articles, visit JADA.ADA.org and search "gender wage gap."
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